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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you are looking for a local angle on a news or feature 


story provided through this service - or have a direct news inquiry - the regional infor- 


mation officers in those offices will be glad to help. 


Their names, addresses and tele- 


phone numbers are listed below, as are the states in the respective regions: 


Atlanta, Ga.......... 


Alabama 
Florida 
Georgia 
Mississippi 


North Carclina 
South Carolina 


Tennessee 
Kentucky 
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Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Seattle, Wash........ 


Alaska 
Idaho 
Washington 
Oregon 


Kansas City, Mo...... 


Iowa 
Kansas 
Missouri 
Nebraska 


Philadelphia, Pa 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 

West Virginia 


William I. Allgood 
Room 317 

1371 Peachtree St. NE 
Atlanta, Ga. 3030S 
404-526-5495 


Leo W. Allman 
Federal Building § 
U.S. Courthouse 

Rm. 7C42 

1100 Commerce Street 
Dallas, Tex. 75202 
214-749-2308 


Ernest Hood 

Arcade Plaza 

Rm. 2034 

1321 Second Avenue 
Seattle, Wash. 9£101 
206-442-7620 


Neal A. Johnson 
Federal Office Bldg. 
Rm. 1904 

911 Walnut Street 
Kansas City, Mo. 64106 
8)6-374-5481 


Joe B. Kirkbride 
14289 Gateway Bldg. 
3535 Market St., 
Phila., Pa. 19104 
215-597-1139 


Boston, Mass........ 


Massachusetts 
Connecticut 
Rhode Island 
Maine 

New Hampshire 
Vermont 


Denver, Colo........ 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


San Francisco, Ca.. 


Arizona 
California 
Hawaii 
Nevada 


New York, N.Y....... 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Chicago, Ill........ 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Ernest E. Sanchez 
Rm. 16408 

Federal Building 
1961 Stout Street 
Denver, Colo. 80202 
303-837-4234 


-Tor Torland 


Room 10007 
Federal Bldg. 

450 Colden Gate 
San Francisco, Ca. 
94102 
415-556-3423 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


Lillian Calhoun 

12th Floor 

300 S. Wacker Drive 
Chicago, Ill. 60606 
312-355-6976 











Week of July 23, 1973 
BLACK GROUPS TO ASSIST LABOR DEPART- 


MENT PROGRAM FOR OFFENDERS IN TEXAS 

WASHINGTON -- Black organizations in Texas will help the U.S. Labor Department and 
state and local governments to carry out a program to provide training and jobs for an 
estimated 7,200 persons in jail or prison, and ex-offenders. 

Secretary of Labor Peter J. Brennan announced in Washington that the manpower 
services and related support services will be designed to provide for the successful 
reintergration into society of inmates, ex-offenders and accused first-time offenders. 

The Criminal Justice Council, Office of the Governor, will direct the broad 
program of assistance under an 18-month contract. Intensive counseling, in-prison 
preapprentice training, job development, job placement, work experience, and other 
related support services are included. 

"The Manpower Administration has charted a new approach in helping law offenders," 
Secretary Brennan said, "since one-pronged, piecemeal efforts have not been too success- 
ful in breaking the pattern of release and return to prison." 

This system -- known as the Comprehensive Offender Manpower Program -- brings 
together the services of Federal, State and local agencies, assistance from the 
public sector of’ the economy, and ongoing Labor Department correctional programs under 
the leadership of state governors. 

The Labor Department's Manpower Administration has invested more than $14 million 
to support the eight-state pilot program. It will serve more than 55,400 persons involved 
in the criminal judicial system of the participating States. 

The Manpower Administration's new approach to helping law offenders get and hold 
jobs has been adopted by Florida, Illinois, Maryland, Michigan, New Jersey, North Carolina 


and South Carolina. 








ue a ame 





$234 MILLION ALLOCATED FOR SUMMER 


JOBS FOR YOUTHS 


Week of July 23, 1973 


WASHINGTON -- Secretary of Labor Peter J. Br 


ennan recently allocated 


more than $239 million in Neighborhood Youth Corps funds for summer job 


programs for youths. 


The action follows on the order of the U.S. 


District Court for the 


District of New Jersey to the Labor Department to spend $239,143,000 for 


Neighborhood Youth Corps summer jobs. 


The ten Federal Regions will have the following distribution from 


the $239,143,000: 
REGION I (Boston) 


REGION II (New York) 


REGION III (Philadelphia) 


REGION IV (Atlanta) 
REGION V (Chicago) 


REGION VI (Dallas) 


REGION VII (Kansas City) 


REGION VIII (Denver) 


REGION IX (San Francisco) 


REGION X (Seattle) 


DISTRICT OF COLUMBIA 


$16,002,000 
$37,405,000 
$19,119,000 
$36,538,000 
$44,780,000 
$23,939,000 
$11,919,000 

$6,293,000 
$28,823,000 
$10,932,000 


$3,932,000 





239,143,600 


The funds will provide opportunities for 550,000 youths. Allocations 


within the Regions will be made by the Regional Manpower offices. 





# 


# 


# 




















Week of July 23, 1973 


U.S. LABOR DEPARTMENT ISSUES PROPOSED PERMANENT 
STANDARD ON CANCER-PRODUCING MATERIALS 

WASHINGTON -- The U.S. Department of Labor has announced a proposed permanent 
job safety and health standard for 14 cancer-producing materials (carcinogens) used in 
‘jeder, 

The proposal is based on an emergency temporary standard published May 3. However, 
it also includes an extensive new section providing for a system of permits, without 
which employers would be prohibited from using the carcinogens after Dec. 31, 1975. 

John H. Stender, Assistant Secretary of Labor for Occupational Safety and Health, 
emphasized that neither the existing emergency temporary standard nor the proposed 
permanent standard bans the use or manufacture of any of the 14 cancer-producing agents. 

The two standards merely set requirements designed to protect employees whose duties 
cause them to be exposed to these toxic substances, Stender said. 

Existing emergency temporary standard provisions carried over into the proposed 
permanent regulation include: 

-- A ban on use of toilet facilities and drinking fountains inside a controlled 
area; 

-- A ban on smoking materials, food and beverages in a controlled area; 

-- A requirement for clean, impervious, pressurized air-supplied suits for wear by 
employees who are opening equipment that contains or contained a carcinogen, cleaning 
spills or leaks, decontaminating equipment or working in a contiminated area. 

-- A requirement that warning signs be posted in areas known or suspected of being 
contaminated with carcinogens; 

-- A ban on removal of contaminated equipment, material and clothing from a controlled 
area unless first decontaminated or sealed in a special container marked with warning signs; 

-- The establishment of decontamination procedures, waste disposal methods and the 
posting of controlled areas with warning signs; 

-- The initiation of daily cleanup of controlled areas with appropriate protective 


clothing provided for employees who do such work; 


(MORE) 
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-- The maintaining of lists of employees entering controlled areas. 

Stender said the new section proposing a permit system contains the following 
requirements: 

-- Any employer wishing to use the carcinogens after Dec. 31, 1975, who has 
employees potentially exposed to the substances, must apply to OSHA for a permit 
between July 1 and Sept. 1, 1975. 

-- The application, to the Director of the %ffice of Standards, Occupational Safety 
and Health Administration, U.S. Department of Labor, must contain a full description of 
how the substance would be used, as well as conditions, practices, means, methods, 
operations and processes that would be used to protect employees. 

The employer must certify that he has informed his employees of the application by 
giving a copy to their authorized representative and posting a summary at the worksite. 

Failure to provide any of the requested information within a specified time may be 
grounds for rejection of the application, Stender said. However, an application filed 
in good faith within the prescribed time would be considered approved temporarily, pending 
its processing if it meets all other requirements. 

Stender also listed factors to be considered in issuing permits. To the extent feasible 
and based on the best available evidence, the Occupational Safety and Health Administration 
(OSHA), must determine that no employee will suffer material impairment of health or 
functional capacity as a result of exposure. 

OSHA said that before issuing a permit, it would permit an opportunity for an informal 
hearing for the employer and affected employees and, in its discretion, other interested 
persons. The agency also may inspect the workplace, with employer and employee represen- 
tatives given an opportunity to accompany the inspector. 

If neither an informal hearing nor inspection is held, OSHA will give employees an 


opportunity to comment on the application. 


In addition to the permit system, other proposed new sections would: 






(MORE) 








BLACK NEWS DIGEST - 7/23/73 
U.S. LABOR DEPT. ISSUES - P. 3 

-- Require employers to provide at no cost to employees an opportunity for medical 
examination, to be held at least once a year, to determine any adverse effects of 
exposure to the toxic substances; 

-- Provide that reports of the medical examination be submitted to both employee 
and employer and made available for inspection by representatives of OSHA and the 
National Institute for Occupational Safety and Health. 

-- Require employers to report to OSHA any conditions or incidents resulting in 
direct exposure of employees to any of the listed carcinogens. 

-- Require the employer to keep accurate records of employee exposures, with each 
employee and former employee having reasonable access to the records. 

-- Require appropriate testing of carcinogen containers for Susceptibility to 
rupture or leaking resulting from normal handling. 

-- Require labeling of carcinogen containers in a way to inform employees of the 
contents, handling precautions, exposure symptoms and proper emergency treatment. 

-- Require careful monitoring of controlled areas for the presence of the 14 
substances in sections where employees are present. 

The carcinogens covered are: 2-Acetylaminofluorene; 4-Aminodipheny]; Benzidine 
(and its salts); 3,3'-Dichlorobenzidine (and its salts); 4-Dimethylaminoazobenzene; 
alpha-Naphthylamine; 4-Nitrobipheny]; N-Nitrosodimethylamine; beta-Propiolactone; bis- 
Chloromethy] ether; Methy] Chloromethy] ether; 4,4'-Methylene(bis)-2-chloroani line; 
Ethyleneimine. 

The proposed standard was published in the Federal Register July 16, 1973. 

OSHA said a hearing open to the public is to be held Tuesday, Sept. 11, as part 
of the rulemaking procedure. Recommendations from the OSHA Standards Adviscry Committee 
on Carcinogens, which is holding a series of meetings, also will be made part of the 
record. 


(FACT SHEET ATTACHED) 


(MORE ) 
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FACT SHEET. 


Concern for employees exposed to carcinogens was one of the reasons for congressional 
passage of the Occupational Safety and Health Act of 1970. 

In May 1972, OSHA requested the National Institute for Occupational Safety and Health 
(NIOSH) of the Department of Health, Education, and Welfare, to obtain information on 
alleged carcinogens. In July, NIOSH requested public information on 15 substances. 

Using this information, OSHA prepared to issue standards on carcinogens. In 
January 1973, the 011, Chemical, and Atomic Workers Union and the Health Research Group 
an independent research organization, petitioned the Labor Department for an emergency 
temporary standard to limit exposure to 10 carcinogens. 

After receiving public comments of the petition, OSHA determined that 14 carcinogens 
"are toxic and physically harmful, pose a grave danger to employees exposed, and that an 
emergency standard is necessary to protect them." 

The Occupational Safety and Health Act authorizes OSHA to issue an emergency temporary 
standard when it is determined that employees are exposed to grave danger from exposure 
to toxic substances or agents and that such emergency standard is necessary to protect 
employees from such danger. An emergency temporary standard was published May 3, 1973. 

The Act requires that, upon publication of an emergency temporary standard, OSHA 
commence a rulemaking proceeding to develop a permanent standard. The emergency standard 
serves as the basis of proposed rules. 

During the rulemaking, a draft environmental impact statement has been filed with 
the Council on Environmental Quality. Copies of the draft statement also have been sent 
to appropriate federal and state agencies for comment. 


# # # 














Week of July 23, 1973 


OSHA TO DEFER INSPECTIONS FOR 
PESTICIDES ON FARMS 


WASHINGTON -- Because of a court order staying the July 13 effective date of its 


emergency temporary standard on pesticides, the Department of Labor has announced 


it would not conduct any compliance inspections on farm use of the toxic substances. 


The Department's Occupational Safety and Health Administration had issued the 
emergency temporary standard covering 12 chemicals used on seven crops -- avnle, orange, 
lemon, grapefruit, grape, peach and tobacco. 

The Fifth U.S. Circuit Court of Appeals in New Orleans, acting on a petition from 
various grower associations, on July 10 issued a stay of the effective date pending a further 
order of the court. 

The Labor Department said it is taking immediate legal steps seeking to vacate 


the stay in order to permit application of the standard. 





World of Work 


Apprenticeship Training: 
The Way To A Good Job 


By PETER J. BRENNAN 
Secretary of Labor 


J.F. of Chattanooga, Tenn., 
writes: I’m interested in learning 
a skilled trade and want to know 
how to go about getting into an 
apprenticeship program. 

Dear J.F.: I’m glad so many 
young people are inquiring about 
apprenticeship since such formal 
training is the best way to prepare 
for a skilled trade and offers great 
opportunity for a rewarding career. 
Most apprenticeship programs are 
operated by joint labor-manage- 
ment committees, consisting of an 
equal number of union and em- 
ployer representatives. The major- 
ity are certified by either State or 
Federal governments — depending 
upon which State they are in—and 
require related classroom instruc- 
tion in a vocational school as well 
as on-the-job training. Apprentice- 
ships generally last from two to 
five years. Most require a high 
school diploma or Tig school 
equivalency certificate. Starting 
apprentices earn about half the 
wages of journeymen and their pay 
increases at regular intervals 
throughout their training as they 
become more proficient at their 
trade. You can find out more about 
— apprenticeship programs 
rom any local office of your State 
Employment Service; any field of- 
fice of the U.S. Labor Depart- 
ment’s Bureau of Apprenticeship 
and Training, or from Apprentice- 
ship Information Centers, estab- 
lished by the Labor Department in 
some cities. Or you can check with 
a local union or employer in your 
area. 

x* kK * 


C.J. of Seattle, Wash., writes: - 


| am a high school English teacher 
and am planning my curriculum 
for next Fall. I’m going to try to 
combine teaching English with an 
emphasis on career planning. Does 


the Labor Department have any 
films available about different 
kinds of jobs? 

Dear C.J.: The Labor Depart- 
ment has a “Career Job Opportu- 
nity” series. These films explore 
several hundred jobs and describe 
the training and skills needed, as 
well as opportunities for advance- 
ment. Your students can see what 
it’s like to work in a bakery, a ho- 
tel, a car racetrack pit or a medical 
laboratory, for example. Running 
time for the 16 mm. films ranges 
from 5 to 30 minutes. A catalogue 
listing all the films is available free 
of charge from the National Audio- 
visual Center, Washington, D.C. 
20409. 

* * Ke * 

Mrs. R.J. of Chicago writes: | 
work in a small testing laboratory 
with three other women and five 
men. Is our employer allowed to 
furnish only one toilet room for 
all of us -- men and women? 

Dear Mrs. R.J.: Yes. Under 
federal job safety and health rules 
effective June 4, 1973, separate 
facilities are no longer mandatory, 
provided the required number of 
toilets (one for 15 or fewer em- 
ployees) are furnished in single- 
occupancy rooms that can be 
locked from the inside. 


*** * 


Editor’s note: If you have a 
question regarding job training 
and placement, labor-management 
relations, job health and safety, 
equal employment opportunity, 
wages and hours, employment and 
unemployment, prices and earn- 
ings and other matters involving 
the U.S. Department of Labor, 
send it to: 


Peter J. Brennan 
Secretary of Labor 
“World of Work” 
U.S. Department of Labor 
Washington, D.C. 20210 











Dear Consumer 


Truth In Savings 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 

How much do you really know about savings 
accounts ? 

For example, should you have your account at a 
savings and loan association, a mutual savings bank, 
a credit union or a commercial bank? Should you 
have an account where the interest is compounded on 
a daily basis or on a quarterly basis? 

Depending on the way you choose and use your 
account, you can get four, five or six percent interest. 
To help you choose an account that offers the highest 
interest or dividends, you may want to keep the fol- 


lowing points in mind: 

e Look for the stated an- 
nual percentage rate in any 
account. Earnings calculated 
on the day-of-deposit-to-day- 
of-withdrawal plan is best, 
especially if you deposit and 
withdraw frequently. With 
this plan, you earn interest 
for each day your money is 
deposited with no lost days 
of interest. 


e Keep in mind if the ac- 
count offers the bonus of a 
“grace period” when deposit- 
ing. With some accounts, de- 
posits received up to the 10th 
of any month will earn fully 
from the first of the month, 
providing the deposit re- 
mains to the end of the 
quarter. 


e See if interest or divi- 
dends on the account are 
credited on a frequent basis, 
If interest is credited quar- 
terly, you may not earn as 
much as you think if you 
make a withdrawal before the 
end of the quarter. Similarly, 
determine how often your in- 
terest is compounded. Daily 
or frequent compounding will 
give you a better yield than 
semiannual or annual com- 


pounding of the same rate. 

e Check for penalties or 
charges for withdrawals and 
any special charges that will 
reduce your earnings. Also, 
check to see if there is a re- 
quired minimum balance for 
the account. If so, determine 
what, if anything, you will 
earn if you don’t keep the 
minimum in your account at 
all times. 

e Realize that “free gifts” 
or other items that you re- 
ceive when you make a de- 
posit sometimes may not be 
as valuable to you as a higher 
interest rate would be. 

Above all, don’t forget to 
ask if you have to keep the 
account for a certain period 
to get a higher rate of in- 
terest. If you have to have 
the account for two years, for 
example, to receive six per- 
cent interest, how much in- 


-terest do you get if you have 


to withdraw your money be- 
fore the two years is up? 

Remember, ask a lot of 
questions about terms and 
features of accounts at dif- 
ferent savings institutions. 
Don’t be shy. It’s your money. 
Put it to work wisely. 





